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Under current legislation all companies with more than 250 employees have to report six gender pay statistics, including their The best start in life
gender pay gap, on an annual basis. Gender pay is not the same as equal pay. Equal pay means that men and women in the same

employment performing equal work must receive equal pay, as set out in the Equality Act 2010. Whereas gender pay is a measure

of the difference between men and women's average earnings across the entire organisation, regardless of their job role.

Our ambition is to reduce our gender pay gap by removing barriers to career progression and giving women the opportunity to develop
& progress throughout their careers. To achieve this, we're committed to continuously evolving & enhancing the ways we develop
female team members across our business.
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Our Gender Bonus Gap Results
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Whilst our overall gender pay gap is small Declaration
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